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The Mission of Mt. Pleasant High School isto prepare each student for a productive life, in a safe, disciplined, and positive educa-
tional environment. Essential Values—Every student at Mt. Pleasant will leave with the following essential values: 1) Moral and
ethical behavior, 2) Sense of responsibility, 3) Respect, tolerance and caring for others, 4) Decision making skills, 5) Intellectual
development including: literacy, professional and technical skills, lifelong learning, and aesthetic values, and 6) Healthy Lifestyles.

SCHOOL FACILITIESand SAFETY

Mt. Pleasant High School opened 32 years ago. When the school
first opened it was designed to accommodate 1,850 sudents. Since our
opening in 1965, the necessity to add dassrooms, offices, and specid
facilitiesto accommodate curricular changesand innovationsand to
house pecia programs has placed tremendous pressure upon the
avalable gpace. Nine portable dassrooms have been opened adjacent
to Marten Avenue. Giventhefact thet the school isover 31yearsold,
our custodid and gardening aff along with district maintenance have
done an outstanding job of kegping our campus and dassrooms clean,
neat and attractive. Our school community is enthusiagtically participat-
ing in the devel opment of the school's 30 year remodding plan and
continuing use of Measure A funding for overdl school changeand
improvement. Thisopportunity has and continuesto creste positive
relationshipsfor past and future school community members.

A safe campus continues to be an ongoing god of staff, students
and parents. TheMt. Pleasant High's School Safety Committee
continuesits effortsto implement the School Safety Plan. These efforts
have dso hdped st direction for the school. Mt. Pleasant High School
provides an environment in which the sudents can learn to the best of
their abilities. Those students exhibiting unacceptable behavior are
dedlt with through parental conferences, detention, suspension, and
possible expulson. The school will continueto make every effort to
provide asafe and enriching environment in which al students and gaff
will fed comfortable and secure so that productive learning may occur.

PURPOSE: The School Accountahility Report Card was established by
Proposition 98, an initiative passed by California votersin November, 1988.
Loca school boards must issue areport card for each school under their
jurisdiction. The report card provides parents and community members with
information about the school—its resources, its successes, and the areas
where it needsimprovement.

TRADUCIDOS: Sequiere unacopiade este documento traducido en
espariol, por favor llame a este numero 251-7820 .

DICH THUAT: Néu qui vi cin ban tudng trinh nay béng]

STUDENT POPULATION
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The student enrollment at Mt. Pleasant was 2,121 (10/97).
The ethnic composition of the student population isillustrated
above. Twenty eight percent of the students are limited-English-
proficient. These students receive language instruction in English-
as-a-Second Language (ELD). Nine percent of our students are
specia education students who are mainstreamed and participate in
regular activities.

LOCATION

Mt. Pleasant High Schoal is one of ten comprehensive high
schoolsin the East Side Union High School District. It islocated
east of Highway 101 at the base of the eastern foothillsin San Jose
a 1750 South White Road between Marten Avenue and Rocky
Mountain Drive.
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CLASSSIZE and TEACHING LOADS

Classd9zein the Eagt Sde Union High School Didtrict varies by
subject from an average of twenty or lessin reading classes, ELD, and
9th grade Opportunity classesto forty-two or lessin physica educa
tion. The specific dassSze by subject areaisestablished by a
contractud agreement between the East Side Teachers Association
and the school didtrict.

It iseach school's reponsibility to monitor classSze at that Ste
and to maintain dass averages at or below the agreed upon numbers.
Where class size exceeds the subject average, amonetary pendty is
assessed againg the school didtrict.

Thetypica teaching load for afull-time teacher isfive classes
plus a preparation period, with oneto three subject level preparations.
Teacherswith lessthan afull-time contract have a proportionately
lower teaching load.

Ingtructiona Aidesfor ELD are provided through State and
Federa Supplementary Fundsto assist in Math, Sheltered Science,
Shdtered World History, Shdltered Keyboarding and various ELD
COUrseS.

Ingructiona Aides are provided through Specid Education funds
for al Specia Education classes.

Theaverage depatment dasssizeisasfollows:

DEPARTMENT/CLASSSIZE DEPARTMENT/CLASSSIZE
ATt s 29 | OthEl.rreereereeersresssssseesssssens 30
BusnessEducdion ................. 29 | Sdfety Education.................. 35
Typing/Keyboard.............c...... 40 | SCIENCE.....vvmrerererereeeeenenens 32
English.....ccoooveiiiiiiines 30 | Socid Science.........cccvuene. 34
ForegnLanguage .........cccvevene 29 - .
Homemaking.........cc.ccevvvevenene. 29 Sda(@a\)g tt;e following
Industrial Education................. 29 ELD ag
Mahematics...........ovcuverienne 32 Language Aits 1.& 2....... 20
Performing Arts (Band, Survival Skills 20

Chair, except for Drama)........30 Language Artsa 30
Physicd Education................... 42 e A
Reeding Bilingud/Shdltered ............ 25

Improvement & Development.20

All ninth grade Math, Science and English classeswer e loaded at
aratioof 25to 1

TRAINING and CURRICULUM
IMPROVEMENT

The gtaff development program for 1997-98
utilized the collaboration modd with amix of
minimum day and full-day inservices. The
activities during these inservices were devoted to
technology assessment and training of staff, mutual respect/
student-teacher rgpport, revising emergency procedures and the school
Safety Plan, and issues rdlated to Bilingual and Specia Education
related issues.

A highlight of the year and one of the most widdly acclaimed
activitieswasthe Job Shadowing thet resulted in dl certificated and
classfied gaff spending aday a amultitude of busnessesand firms
spreed throughout Santa Clara County. Thiswasfollowed by debrief-
ing and team building exercised designed to help move the school
toward its god of developing career pathsfor al ninth and tenth
graders. Inthisvein, the staff decided to use block scheduling on apart-
time basisfor the 1997-1998 school yeer.

Theyear ended with certificated and classified staff doing a
thorough review and assessment of the year's ctivitiesand setting god's
and gtaff development activitiesfor thefollowing school year.

TEACHER EVALUATION and
PROFESSIONAL IMPROVEMENT

Under contract with our bargaining unitsdl staff are evduated on
aregular basis. Classfied saff are evauated annudly and certificated
saff are evduated according to their current hiring status (temporary,
probationary and tenured). During the school year 1997-98, 50
credentialed teacherswere evauated. Adminigrators are aso sched-
uled for evduation annudly. The principa evauaes higher associate
principas and the superintendent evaluates the principa. Professond
devel opment occursin many ways. From local staff development
programs, to enrollment inlocal colleges, to attendance a conferences
and educationa seminars, to membership in professiona organizations
our teachers continue to grow professiondly. It isthe philosophy of the
school to encourage dl steff to continue professiond growth throughout
their career.

TEXTBOOKSand INSTRUCTIONAL MATERIALS

All gudentsare provided with textbooks for courses

thet requirethem. On the average, anew textbook costs g//
between $35.00 and $40.00. Studentswho teke five >
required courses may have as many as 5 textswith atotal
vaueof $175.00.

Textbook losses continueto bea seriousdigrict problem
that sudents, parentsand teachersmust addressevery year.

Currently there are approximately 230 computers on the campus
that are directly rdated to theingtructiond program. These computers
areused primarily inthe English, ELD, Business, Mathematics, Art
(Animation), Industrial Ed and Sefety Ed departments. An IBM
computer lab isavailable to students and staff and through Carl Perkins
and ELD funds, al |abs have been enhanced. Recent purchases of
updated machines have increased the qudlity of theingtructiond
technology on the campus, but the school is continuing to investigate
methodsto increase thistechnology at afagter rate.

During the summer of 1998, 14 teacherswent through extensve
training and created plansfor using computersthrough the San Jose
Educationd Network.

SUBSTITUTE TEACHERS

Finding and hiring qudified subdtitute teechersisaproblem a dl
Eagt Side high schools. The need for subditutes varieswith the day of
theweek and thetime of year.

Coupled with teacher absencesfor illness and persond necessity,
there are specid professond growth activities that require teachersto
be absent from their classes. These specid activitiesmay include
teacher training workshops or subject area conferences.

When the need for subgtitutes exceeds the supply, the regular
classroom teechers are cdled upon to fill in for their colleagues during
thelr preparation period.

Regardiess of thereasonsfor cdling in subgtitute teachers, the
ingtructiona program sufferswhen the regular teecher isabsent. Every
effort is made to minimize teecher absences.

TEACHERS ASSIGNMENTS

Cdifornialaw requiresthat teachersbe assigned to classes only
within their area of credentid authorization. Whereit is necessary to
make assgnments outside of current credentia authorization, appropri-
ate gpecid credentias are obtained.

For the school year of 1997-98, there were approximately 10
teachersrequiring specid credentids throughout the didtrict.




Mt. Pleasant High School has continued its reputation for ahigh quality educa
tiona program for its tudents. But with the changing demographics of our population
and the changing requirements for the workplace and our society, we have dso redized
that wemust look carefully &t our academic programs. It isimportant that we make every
atempt toinsurethat ALL students have an opportunity for success. To thisend we have
introduced three Tech Prep programs which integrate vocational and academic classes
and prepare the students for the world of work or college. Our programs arein
Manufacturing Technology (our MIT Magnet), Automotive/Trangportation Technol-
ogy, and Business. Inthefdl of 1996, Mt. Pleasant opened an Animation Studio Magnet,
developed in cooperation with Walt Disney Animation Sudio, Silicon Graphics, Adobe
Systems, ESUHSD Adult Education Program and the City of San Jose. Thisistheonly
high school program of itskind in Northern Californiaand will prepare sudentsfor avitd
growing industry of today. Along with these efforts, we have established integrated
curricular programs combining English and Social Studies on the 9th, 10th, and 11th
grade levels. We a so received a Hewlett-Packard Grant for the integration of the
Mathematics and Science programs at the Sth gradelevel. Weindtituted aMarine Junior
ROTC programinthe Fall of 1994 and served over 100 sudentsin thisactivity. Andwe
added an AVID program to support the work of thirty of our freshmen and sophomores
inther effortsin college prep courses. All of these efforts are an attempt to provide
successful experiencesfor al of our students.

We continue to provide programs for our specia needs students. Our English as
aSecond Language Program (ELD) and our Specid Education Programs both have as
their god the maingtreaming of their students asquickly as possible. Itisimportant that
these students have accessto the core curriculum that isavailable to dl gudents. Along
with these efforts, we are dso attempting to “ detrack” our English, Mathematics, and
Science curriculums. Thisaso providesal studentswith the opportunity to take the most
challenging courses available. Our English department has detracked dready, and in
1995 dl incoming 9th graders were placed in Algebra 1 or higher.

We dso redize that we need to provide awide variety of resourcesto our students
inthe persond and socid aress. The Cardind Success Center continuesto expand with
the addition of Ujima, Filipino Y outh Codlition, and S' Se Puede. Groups aredso held
with our certificated and classfied saff serving asfadilitators. We continue to have afull
time socid worker on campusto work with both students and families, and we added a
part time mental health worker from the County Socia Services Depatment. Both of

QUALITY OF INSTRUCTION and LEADERSHIP

theseindividuaswork with our counsglors, advisors, administrators, and our liaisonto
help give additional support and encouragement to our students. We have also
continued our tutoria period in which students can receive help from any teacher and
also make up work or tests.

It has becomeincreasingly obviousthat our graduateswill mogt likely need some
postgraduate education. For many jobs and careersa high school diplomaisno longer
sufficient. Because of thiswe have greetly increased the number of sudentstaking the
PSAT and the SAT, and dso the number enrolling in 2 yr. and 4 yr. colleges. Wedso
offer severa Advanced Placement courses which can earn the udents college credits
while il enralled in high schoal.

And findly, in 1994 weingtituted the Unfinished Journey Program along with
the other schoolsin our Didtrict. Inacooperative effort with San Jose State University,
students are able to take college courses, taught by college professors, for college credit
on our campus after school. Thisyear we offered Psychology and Speech Communi-
cations, and next year we hopeto offer either a Science or Mathematics course.

We have made a strong commitment to increase communication with our parents
and community, and also to offer many opportunities for them to work with us. The
Principal’s Newdetter ismailed home with each report card, six timesayear. This
containsinformation on what is happening on campus and what activitiesare coming
up. Thereare lso severd parent groupswhich exist to assist uswith the educational
program at Mt. Pleasant. Some of these groups are the Principd’ s Parent Advisory,
Booster Club, Hispanic Parent Group, African-American Parent Codlition, School Site
Council, Bilingua Advisory Council, and the Magnet Advisory Board.

Inan effort to provide aclear direction and vison for our activities, saff, Sudents,
and parents worked to write both a Safety Plan and a Technology Plan for the schooal.
Both of these plans are very comprehensive and will be the foundation for many of our
activitiesin the future. We are dso working very hard to improve the articulation with
our feeder schoals. We wrote and were awarded a Noyce Foundation Grant with
August Boeger Middle School which will improve the mathematicsingtruction & both
schools and provide the devel opment of AVID programs at both locations.

Again, our god isto provide successful and vitd activitiesfor al of our sudents.
Our god ischanging, our society ischanging, and Mt. Pleasant High School ischanging
to meet new needs. Become apart of the Mt. Pleasant Community and help usmeet
these new challenged!

EXPENDITURESand SERVICESOFFERED

In 1997-98, the East Side Union High School District received $146 million.
When codtsfor direct ingtruction, transportation, salaries, fringe benefits, food
sarvices and failities maintenance are considered, the district expended $6,464 per
student. The graphs below illustrate district income and expenditures.

A variety of integrated ingtructiona programs have been developed within
the East Side Union High School District. Through these programs, students can
obtain technicd training to prepare them to enter the work force or further their
education. Included are Integrated Career Programs (ICP' s); Tech Prep; Work
Experience; Centra County Occupationd Center, which includes Regiona
Occupationd Satellite Programs, New Ways Workers, Partnership Academiesand

—General Fund Income—

Lottery 1.92%
State Aide 30.44%
Taxes 36.41%
Loca Rev
Federd State Rev 448%
Rev 3.63% 23.12%
—District Expenditures—
I terfund
go
Other Operating Expenses 46205 Transter S7%
6.62% N . Capital Outlay 4.49%
Books & Supplies
4.12%
Employee Benefits — Cert Sdary
14.23% — 51.85%
Classified Sdary 1350%

Job Placement Center.

Mt. Pleasant received additiond fundsto provide assstance to Sudentswith
specid needs. Thefollowing specid programs are offered at the schoal:

* Limited English Proficient

* Gifted and Taented Education

* Learning Handicapped

* Speech Therapy

* Adaptive Physical Education

» Animation Studio Magnet

» Emergency Immigrant Education Assstance

* Evergreen Vdley College Courses

» Manufacturing Industriad Technology - Magnet Program

* Eadsde Project - Santa ClaraUniversity

* Vocationd Educationaly Handicapped

* ROP - Merchandisng/Manufacturing

¢ Cardind Success Center (CSC) - aStudent Assistant Program

» Work Experience (WEEP)

¢ Centra County Occupationa Center

* East Side Union HSD Adult Education Program

* Unfinished Journey-San Jose State Univesity

* MaineJunior ROTC

* AVID

—Compensation / Salary—

Many things affect employee salary. Considerations that affect the salary of
educatorsare: the size of the district and whether it serves only high school
dudents, dementary students, or both. Below, welook at Satewide

averages, ranges and ESUHSD

. STATE- STATE-

figures. WIDE WIDE ESUHSD
AVERAGE RANGE

Beginning Teacher's Sdary $27,896 |$25,531-$34,662 | $29,577

Midrange Teacher's Sdary $45,863 |$36,805-$57,996 | $48,018

Highest Teacher's Sdlary $55,196  |$50,523-$66,667 | $57,528

School-Site Principa's Sdary $79,461 [$69,202-$96,993 | $82,764

District Superintendent'sSdary | $106,594 |($82,082-$126,719| $110,165




The Scholastic Aptitude Test (SAT) isa voluntary 2 1/2 hour test that measures verbal and mathematical reasoning
abilitiesrelated to successful performancein college. Colleges use theinformation to recruit and select students. The
College Board reports the number of students from each school who took the test.

SCHOLASTIC APTITUDE TEST
MATH SCALE SCORES

Mt. Pleasant State National

TheCallege Board reportsthe average scale scores of sudentswho gave
permisson to releasethose scoresto ther schoals. In the mathematics
section of the SAT, the Mt. Pleasant studentswho gave permission to
havetheir scoresreported to their school averaged a scale score of 492
in 1998. Thisrepresentsthe same scorefromthe previousyear. The
graph above compares the mean mathematics scoresfor Mt. Pleasant
attained in 1997 and 1998 with those attained by Sudentsacrossthe sate
and acrossthe nation.

COUNSELING and STUDENT
SUPPORT SERVICES: 1997-1998

Mt. Pleasant High School has afaculty of
ninety-six (96) certificated teechersand twelve
(12) ingtructiond ades, dl of whom assgtin
providing direct ingtruction to our sudent popula:
tion.

In support of thisingructiona program, Mt. Pleasant High
School hasagaff equivaent to 2.4 counsdors, two (2) sudent
advisors, ahome-schoal liaison, alibrarian, apart-time (.6) sudent
activitiesdirector, acareer center technician, and apart-time hedth
derk. Incooperation with the didrict, we dso have availableto the
dudents a psychologist and a speech thergpist (both of whom are
shared with other district schools). In addition, the Cardina
Success Center (CSC), astudent assistance program, has afull-
time socid worker, student peer hdpers and staff facilitated support
groups. The counsding staff maintains communication with the
home through regular newdetters, columnsinthe Principd’s
newdetters, and various parent nights, such as, incoming Ninth
Grader Orientation Night, Parent nightsfor each gradelevd, anda
Financid Aid Night for Seniors. In addition to these opportunities,
gopointmentswith any and dl of these saff membersare avallable
upon regquest.

SCHOLASTIC APTITUDE TEST
VERBAL SCALE SCORES
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Mt. Pleasant State National

In 1998, Mt. Pleasant sudents volunteering their scoresaveraged a
verbal scale score of 466, an increase of 13 pointsover the scores
reported for their counterpartsthe previousyear. The graph above
comparesthe mean verbal scoresfor Mt. Pleasant attained in 1997 and
1998 with those attained by students across the state and acrossthe
nation.

ATTENDANCE and DROPOUT RATES

On average, during the 1997-98 schooal year, 89.8% of Mt.
Pleasant High School students attended school each day. Of the
10.2% of the students absent, excused absences for illnesses, court
appearances, medical appointments, field trips, etc.
accounted for 5.76%. Theremaining 4.04% were
unexcused absences due to cutting, suspensions,
family vacations, etc.

Student attendance isamust for student
success. Mt. Pleasant High School monitors
attendance by notifying parents via phone calls when students are
absent. Some calls are made personally by attendance personnel
and some are made by means of a computerized phone calling
system that makes calls to the homes of absent students during the
night hours from 4:15 p.m. to 9:30 p.m. Absences are also noted on
six-week and semester report cards. The home-school liaison may
make home visits when students have missed an excessive amount
of school or when phone contacts are unsuccessful.

The State of Californiadefines a dropout as any
student who leaves an educational ingtitution and for -
whom atranscript is not requested within forty-five days. ||\
During the school year 1997-98 there were 31 students
who left Mr. Pleasant High School for whom a transcript was not
requested within forty-five days. Based on a student population of
2105 this represents adropout rate of 1.5%. There were 415
students suspended during the 1997-98 school year and 1 student
expelled.

CLASSROOM DISCIPLINE and CLIMATE FOR LEARNING

Mt. Plessant High Schoal’ sdiscipline palicies arein concert with the
Eagt Sde Union High Schoal Didtrict’ s Policies Pertaining to Studert
Behavior, acopy of whichismailed to every homeinthe Mt. Plessant
High School attendance area at the beginning of each school yesr.
These policies are regularly reviewed and amended. Studentsare
oriented to the policies a the beginning of each school year. We
encourage parent and student conferencesin an attempt to correct
student mishehavior and employ before school and after school

detention, in-school suspension and out

of school suspenson asdeterrentsto cor-

tinued misbehavior. In addition, Mt. Pleasant

hasreingated a'No Fight Rule which representsazero
tolerance for fighting by our sudents. Discipline chartswere
cregted and pogted in every dassroom to ensurethet dl studentshave
thesameinformation. A Dress Codewasaso deve oped with input
from staff, sudentsand parents.




